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ABSTRACT

THE AFFECTING OF ORGANIZATIONAL CULTURE AND WORKING
ENVIRONMENT ON HEALTH WORKERS PERFORMANCE
IN GAMBIR BARU HEALTH CENTRE
ASAHAN DISTRICT 2018

KURNIA MAHLENI
1602011146

The health centre has a wide range of human resources that are
customized by various types of services that must be given to the communities who
need them. In order to increase the effectiveness of human resources that can be
employed effectively and efficiently in carrying out their duties.

This the research used analytical research with cross-sectional approach.
The population of this study amounted to 57 health workers in the GambirBaru
Health Centre, the sample for this study was taken by using total sampling, which
was 57 respondents. Data were obtained directly from respondents who filled out
the questionnaire according to their opinions. The data were analyzed by
conducting a univariate, bivariate and multivariate test with multiple registers
logical tests at o = 0.05.

The results of the study showed that the variable Organizational Culture
(sig = 0.036) and Working Environment (sig = 0.018) had an effect on positivity
on health workers in GambirBaru Health Centre in Asahan District of 2018. The
most independent variables affecting the dependent variable were an
organizational culture with value exp (B) = 12,677. Partially both the
organizational culture and work environment have a positive and significant
effect on the performance of health workers in  GambirBaru
Health Centre, Asahan Regency.

It is recommended that the GambirBaru Community Health Centre of
Asahan Regency pay attention to the application of organizational culture and the
comfort issues of the work environment in the new Gambir Health Center, Asahan
Regency. And it is hoped to the Head of GambirBaru Community Health Center,
Asahan Regency, plans to develop and increase the capacity of health workers in
the GambirBaru Health Centre, Asahan Regency.

Keywords: Performance, Organizational Culture, Working Environment
Bibliography: 25 books and 17 journals (1991 - 2018)
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ABSTRAK

PENGARUH BUDAYA ORGANISASI DAN LINGKUNGAN KERJA
TERHADAP KINERJA TENAGA KESEHATAN DI PUSKESMAS
GAMBIR BARU KABUPATEN ASAHAN TAHUN 2018

KURNIA MAHLENI
1602011146

Puskesmas memiliki berbagai jenis sumber daya manusia yang
disesuaikan dengan berbagai jenis pelayanan yang harus diberikan kepada
masyarakat yang membutuhkannya. Dalam upaya meningkatkan kinerja pegawai
maka diperlukan sumber daya manusia yang dapat bekerja secara efektif dan
efisien dalam melaksanakan tugasnya. Penelitian ini bertujuan untuk menganalisis
Pengaruh Budaya Organisasi dan Lingkungan kerja terhadap kinerja tenaga
kesehatan di Puskesmas Gambir Baru Kabupaten Asahan.

Penelitian ini adalah penelitian yang bersifat analitik dengan pendekatan
cross sectional. Populasi penelitian ini berjumlah 57 orang tenaga kesehatan di
Puskesmas Gambir Baru, sampel pada penelitian ini adalah total sampling yaitu
57 orang. Data diperoleh langsung dari responden yang mengisi kuesioner sesuai
dengan pendapatnya masing-masing. Data dianalisis dengan melakukan uji
univariat, bivariat dan multivariat dengan uji regresi logistik berganda pada a =
0,05.

Hasil penelitian menunjukkan bahwa variabel Budaya Organisasi
(sig=0,036) dan Lingkungan kerja (sig=0,018) berpengaruh positif terhadap
Kinerja tenaga kesehatan di Puskesmas Gambir Baru Kabupaten Asahan Tahun
2018. Variabel bebas yang paling besar pengaruhnya terhadap variabel terikat
adalah budaya organisasi dengan nilai exp(B) = 12,677. Budaya organisasi
maupun lingkungan kerja berpengaruh positif dan signifikan terhadap kinerja
tenaga kesehatan Puskesmas Gambir Baru Kabupaten Asahan.

Disarankan kepada pihak Puskesmas Gambir Baru Kabupaten Asahan agar
memperhatikan penerapan budaya organisasi dan masalah kenyamanan
lingkungan kerja di Puskesmas Gambir baru Kabupaten Asahan. Pimpinan
Puskesmas Gambir Baru Kabupaten Asahan agar merencanakan pengembangan
dan peningkatan kapasitas para tenaga kesehatan di Puskesmas Gambir Baru
Kabupaten Asahan.

Kata Kunci : Kinerja, Budaya Organisasi, Lingkungan Kerja
Daftar Pustaka: 25 buku dan 17 Internet (1991 - 2018)
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